
Equality, Diversity & Inclusion
Annual Review

2022 - 2023

/All-Academies/


Under the Equality Act 2010, the Trust has a
public sector equality duty or "general duty”
that requires us to: eliminate unlawful
discrimination, advance equality of opportunity
and to foster good relations. Furthermore,
there are our specific duties to publish
information annually to explain how we have
due regard for equality and to publish equality
objectives which show how we plan to tackle
particular inequalities and reduce or remove
them.

Since January 2021 we put in place a Steering
Group to oversee and drive the organisation’s
work on ED&I, specifically by: 

setting the strategic direction for Equality &
Diversity in line with the Trust’s values and
strategy; and
raising the profile of Equality & qual tpr it inpr





We support all pupils by meeting their individual learning needs.

We monitor the attainment and progress all our pupils.



Policies and practice a







Objective Progress 2022/2023 Next Steps

1b
Staff are aware

of the legal
framework and

their
responsibilities

We deliver annual all-staff ED&I training
sessions and events and activities to
provide training and key updates on
Equality, Diversity & Inclusion.These
sessions are recorded and made
accessible to all staff. 

We ha



Objective Progress 2022/2023 Next Steps

1c
Every pupil has
the opportunity

for full
involvement in

academy
activities

DRET Reads initiative, rolled-out
across all secondary schools for all
KS3/4 students. The book list was
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Objective Progress 2022/2023 Next Steps

2c
There will be

Trust-wide
focus on staff

Health &
Wellbeing,
including

Mental Health
Awareness

The Trust has continued to prioritise
the supporting staff mental health.
The Trust has funded for 



Objective Progress 2022/2023 Next Steps

2e
Equality is
integral to
acade





Female Male

Primary Secondary Special Core Team
0

20

40



David Ross Ed


